
	

Zero Tolerance Policy on Harassment, Abuse, and Exploitation 
Issued	by:	Planting	Naturals	B.V.	
Applies	to:	All	Group	Companies,	Directors,	Employees,	Contractors,	and	Workers	
Effective	Date:	15	July	2025	
	

1. Policy Statement 
Planting	Naturals	B.V.	(“the	Company”)	is	committed	to	fostering	a	work	environment	that	
is	safe,	respectful,	inclusive,	and	free	from	any	form	of	harassment,	abuse,	or	exploitation.	
The	Company	maintains	a	zero-tolerance	policy	toward:	
-	Sexual	harassment	or	abuse	
-	Physical	violence	or	threats	thereof	
-	Verbal,	emotional,	or	psychological	abuse	
-	Bullying,	intimidation,	or	coercion	
-	Exploitation,	including	through	position	of	power	or	gender-based	misconduct	

2. Scope 
This	policy	applies	to	all	permanent,	temporary,	seasonal,	and	contract	workers;	interns,	
volunteers,	and	apprentices;	directors,	managers,	and	supervisors;	third-party	contractors,	
consultants,	and	suppliers;	and	visitors	and	community	members.	

3. Prohibited Conduct 
Prohibited	behavior	includes,	but	is	not	limited	to:	
-	Unwanted	physical	contact	or	sexual	advances	
-	Offensive	jokes,	slurs,	or	inappropriate	remarks	
-	Physical	punishment	or	threats	
-	Manipulation	or	humiliation	
-	Conditioning	employment	benefits	on	sexual	favors	
-	Online	or	digital	harassment	

4. Prevention and Training 
All	workers	shall	receive	mandatory	training	on	this	policy	and	refresher	sessions	annually.	
Posters	and	materials	will	be	displayed	on-site,	and	translated	versions	of	this	policy	will	be	
made	available.	

5. Reporting and Investigation 
Reports	may	be	made	anonymously	or	in	confidence,	via	drop-box	or	designated	officer	as	
per	the	company	Grievance	Mechanism	–	Standard	Operating	Procedure.	All	complaints	are	
investigated	fairly	and	will	be	treated	with	the	highest	confidentiality	where	possible.	
Disciplinary	actions,	including	termination	or	legal	steps,	will	follow	if	violations	are	
confirmed.	



	
6. Non-Retaliation 
The	Company	prohibits	retaliation	against	individuals	who	report	in	good	faith	or	
participate	in	investigations.	

7. Accountability 
Directors,	employees,	contractors,	and	workers	are	responsible	for	enforcing	this	policy	and	
reporting	violations.	

8. Monitoring and Review 
The	policy	will	be	reviewed	annually	and	revised	as	necessary.	


